SURMA INTERNATIONAL LTD.
Pro-Forma of the Employment Contract of the Worker

Standard employment Contract for Various Categories.

This employment contract is executed and entered into by and between.

A.  Employer :

     Full Address :

     Tel :

B.  Represented

     in Bangladesh  :

     Full Address :
     Tel :

AND
B.  Employee Name :

     Father’s Name :

     Passport Number : 



     Date of  issue : 

     Place of  issue :

     Full address :


Voluntarily binding themselves to the following terms and conditions
1. Site of employment :

2. Contract duration :

3. Employee’s position :

4. Basic monthly salary :

5. Regular working hours :

6. Overtime pay :

     a) For work over regular working hours :
     b) For work on designated rest days and holidays :

7.  Leave with full pay :

     a) Vacation leave :

     b) Sick leave :

8.  Free transportation to the site of employment and in the following cases free return transportation to the 

     point of origin :

      a) Expiration of the contract :

      b) Termination of the contract by the employer without just cause  :

      c) If the employee is unable to continue work due to work connected or work aggravated injury of  illness.

      d) Force major and ;
      e) In such other cases when contract of employments terminated trough no fault of the employee. 

9.   Free food of compensatory food allowance                                         free suitable housing.
10. Free emergency medical and dental services and facilities including medicines.

11. Workmen’s compensated benefit for service-connected illness or injuries or death in accordance with the 

       pertinent laws of 


12. In the event of death of the employee during the terms of this agreement, his remains and personal 

      belongings shall be repatriated to Bangladesh at the expense of the employer. In case the repatriation of 

      remains is not possible, the same my be disposed of upon prior the job site.

13. The employer shall assist the employee in remitting a percentage of his salary through the proper banking 

      channel or other means authorized by law.
